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2010 MINIMUM COMPENSATION AND BENEFIT REQUIREMENTS
For Ministers of the Word and Sacrament and for Certified Christian Educators
Presbytery of Cincinnati

The Committee on Ministry recommends for 2010 that each session and congregation
prayerfully consider and determine the appropriate level of support in light of its own
particular situation.

There are some factors that we recommend be given serious consideration in formulating a
compensation package for any minister or certified Christian educator. Some of these are:
Performance, or merit, of leadership; Educational level or special training; Experience — depth
and variety. Consideration of some of these could result in a greater increase than listed in
these requirements.

Because of current economic conditions and concern for the healthy futures of our churches,
the Committee on Ministry recommends a 2-3% increase in Salary/Housing/Utilities for the
year 2010.

The following terms are for those working full-time (i.e., 48 hours/week or more). For those
working part-time, salary/housing/utilities and continuing education may be pro-rated.

2009 2010
MINIMUM EFFECTIVE SALARY Plan A Plan A
SALARY/HOUSING/UTILITIES $38,793 $38,793
Plan B Plan B
(manse) (manse)
SALARY $29,842 $29,842
VALUE OF MANSE 8,951 8,951
TOTAL $38,793 $38,793
*MEDICAL SUPPLEMENT (% of salary/housing utilities)
1% for person with neither spouse nor dependent children $388 $388
or or
2% for person with spouse and/or dependent children $776 $776
TOTAL EFFECTIVE SALARY $39,181 $39,181
or or
$39,569 $39,569

MINIMUM BENEFITS
**FULL PC(USA) BOARD OF PENSIONS CORE BENEFITS
(currently 31.5% of Total Effective Salary)
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MINIMUM REIMBURSABLE BUSINESS EXPENSE ALLOWANCES
These items must be vouchered for reimbursement (not automatically paid out on a 1/12 or other
fractional basis) or else they must be considered as taxable income.
***AUTO EXPENSE Automobile mileage at maximum rate allowed by IRS
CONTINUING EDUCATION $ 2,000 $ 2,000

PROFESSIONAL EXPENSES -- Sessions/congregations are encouraged to identify other
reimbursable business expenses incurred by ministers/educators and pay them through an
accountable reimbursement plan.

MINIMUM TIME ALLOWANCES

VACATION one month four weeks
STUDY LEAVE two weeks two weeks
RECOMMENDED

**** ELEXIBLE HEALTH SPENDING PLAN (Section 125°s)
**** 403b INDIVIDUAL RETIREMENT ACCOUNT

*Muinisters/educators who participate in a pre-taxable medical spending account may apply the amount toward such
a plan. Others must claim this amount as taxable income. In either case, the amount shall be reported as part of the
“total effective salary” for Board of Pensions purposes.

**All ministers of the Word and Sacrament must participate in the Board of Pensions major medical and pension
plans. Certified Christian educators must participate in the Board of Pensions major medical and pension plans or
have equivalent coverage. The rate for pension/medical dues is set by the Board of Pensions.

***The IRS rate fluctuates. Check with the IRS periodically for changes. (For budgetary purposes — and used only
as a guideline — some congregations/sessions base the travel expense on the previous year’s mileage multiplied by
the current IRS rate plus an additional allowance for flexibility.)

****Sessions/congregations are encouraged to consider establishing flexible health spending plans (Section 125°s)
for all employees, and 403b individual retirement accounts (401k’s for non-profit institutions).
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